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Job Description

Special Assignment Staff to the Water and Sanitation Program – Africa (WSP-AF)

Senior Water and Sanitation Specialist
Location: 


Nairobi, Kenya
Department/division:

ETWAF

Appointment Type:
Special Assignment - Secondment
1.  Introduction to the Water and Sanitation Program 

The Water and Sanitation Program (WSP), is a multi-donor trust funded program administered by the World Bank, comprising a field-based network of over 70 professionals based in four regional teams (Africa, East Asia, Latin America, and South Asia) managed from a small headquarters team in Washington, DC. The WSP-Africa regional team (WSP-AF) has its HQ in Nairobi, with sub-regional hubs in Maputo and Dakar, and an expanding number of country offices. Currently the WSP-AF team has 12 focus countries including Benin, Burkina Faso, Democratic Republic of Congo, Ethiopia, Kenya, Mozambique, Niger, Rwanda, Senegal, Tanzania, Uganda and Zambia.
The Program's mission is to help poor people gain sustained access to water supply and sanitation (WSS) services.  WSP works in partnership with country client governments, external support agencies, and other leading support agencies to improve various institutional, technological and service delivery options and to promote large-scale programs to extend service delivery to the poor. It also identifies and analyses key sector problems, identifies solutions, documents and shares lessons from the field and disseminates information at local, national, regional and global level. For more information on WSP’s operations and products please visit: www.wsp.org.
2.  Background for the Seconded Senior Water and Sanitation Specialist – Domestic Private Sector Specialist
As part of the technical assistance from the French Development Agency (AFD), a senior water and sanitation specialist is to be seconded to WSP-AF.  The secondee will be based in Nairobi, Kenya.  The seconded staff will have extensive experience in Water Supply and Sanitation (rural, small town and urban utility management) with special emphasis on domestic private sector participation in water supply and sanitation services management. This is to assist WSP-AF clients put in place policies and enabling framework for the development of the domestic private sector
 participation in water supply and sanitation services management, consistent with our strategy to improve services to the poor. The position will play a leading role in WSP-AF’s regional and sub-regional knowledge management activities on supporting Domestic Sector Participation (DPSP) in urban and rural sub sectors, as well as small towns, in the Africa region (East, West, Central and South).
This position has arisen following emergence and increasing demand of African client countries in DPSP for WSS services management. From Nairobi, the assignment will require frequent travel within Africa and between sub-regional centers, and regular liaison with the Regional Team Leader (RTL), the thematic team leaders including Urban, Rural, Finance, Sanitation and other WSP-AF 12 country coordinators across Africa, other regions as well as with the WSP-HQ team managing global projects/activities on domestic private sector participation. 
The Secondee will report to the Regional Team Leader for WSP-Africa based in Nairobi, on all substantive and professional matters.

3. Duties and Responsibilities

The main objective of this position is to support the emergence, development and participation of the domestic private sector in the water and sanitation sector in Africa.

a) Support to Domestic Private Sector Development and Participation: Support participation of the domestic private sector in all aspects of water services delivery, including urban (with emphasis on the urban poor), small towns and rural areas. Specific focus on small towns and secondary urban centers where new forms of water services management need to be developed, potentially making use of the resources offered by the DPSP.  
b) Institutional Support to National Governments and Local Governments: In direct collaboration with WSP-AF country coordinators, develop at country level and regional level strategic approaches and work programs to establish in target countries a legal and institutional space allowing Domestic Private Sector Participation in water supply and sanitation services management; develop with WSP-AF country coordinators national technical assistance programs to local governments to prepare and implement DPSP (approach, tendering documents, sensitization, contractual aspects, performance monitoring).  The work will be implemented in close relationship with on-going development of national Monitoring and Evaluation systems for the sector, and more widely, in the frame of countries MDG roadmaps implementation.
c) Capacity Building: In direct collaboration with WSP-AF country coordinators in focus countries, develop and implement programs for capacity building for effective implementation of Domestic Private Sector Participation in water supply and sanitation services management. These national and/or regional capacity building programs will target both governmental agents (central and local governments) and domestic private sector actors. This will cover experience sharing activities, but also specific training modules (contract management, customer management, operation and maintenance, performance monitoring).
d) Investment Support: Work in close collaboration with client countries and bilateral and multilateral development agencies to develop specific components on DPSP in WSS infrastructure development/rehabilitation projects. This will also include financing mechanisms supporting domestic private sector development, such as Output Based Aid approaches, micro-finance, credit rating of urban utilities, etc.
e) Knowledge Management:  Act as a leading spokesperson for WSP-AF on support to Domestic Private Sector Participation in WSS services management, write and speak persuasively to present this approach; facilitate and present sessions on this theme in national, regional and international meetings; provide quality assurance on print products and approaches from all three Africa hubs; develop and maintain a network of experts on DPSP issues, who can be called upon for guidance and to act as external reviewers for studies and field notes and new approaches.

f) Fund-raising and Financial Partnership Management: In consultation with the Regional Team Leader, develop and implement a strategy for fundraising to provide a secure funding base for WSP DPSP operations; maintain open communications and good relationships with all WSP financial partners; prepare funding proposals and assist in reporting and liaison with WSP’s financial supporters including donors, Cities Alliance, UN-Habitat etc,  be responsive to our financing partners demands whilst not losing overall strategic focus;

4.   Selection Criteria

The Secondee will be a senior sector professional from an engineering, social science or institutional development background, with broad water supply and sanitation experience. S/he should have:
i) advanced degree(s) in a field relevant to the WSP, such as engineering, social science,  economics
ii) at least eight years of relevant experience in country level development issues, including experience in the urban and rural water supply and sanitation sector, preferably focused on public private partnerships
iii) excellent understanding of water and sanitation sector policies, how they fit in broader country development challenges, and trends in the sector's environment (decentralization, institutional development, privatization, etc.)

iv) Experience in Domestic Private Sector Participation for WSS services in urban and rural sub-sectors is an added advantage

v) Experience in providing institutional support to national and local governments in establishing legal and institutional frameworks for improving WSS services management
vi) ability to integrate contributions from different disciplines to formulate strategies and viable implementation sequences in WSS
vii) ability to work with partners, to influence without taking over, advise on politically difficult reforms, and to deal sensitively with others in a multi-cultural background; and

viii) outstanding listening as well as verbal and written communications skills and ability to express complex strategies in simple and actionable terms and to a wide range of audiences
ix) outstanding ability to share knowledge and experience, identify and disseminate best practices, and work in multi-cultural and multi-disciplinary teams

x) Fluency in both French and English is required















� Domestic Private Sector refers to local private sector as opposed to international private operators.





